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Intended audience and degree of expertise/past experience required
This program is designed to explore and examine the challenges facing the next generation of leaders in online
learning. Ideal participants would be individuals poised within their institution or organization to assume
increased leadership responsibilities OR individuals responsible for identifying and preparing the next
generation of elearning leaders. Individuals should have a “working” understanding of the issues facing the
growth and development of elearning activities at the institutional, state, national and global level.

Statement of objectives for the workshop
Participants in this workshop will:
1) explore and examine a range of forces impacting the development of elearning activities in higher education
institutions and organizations;
2) be introduced to the dimensions of leadership development necessary for success in the complex and
dynamic context of elearning in higher education
3) compare and contrast leadership challenges in different countries, educational settings and political
environments; and
4) become familiar with the structure, goals, outcomes and benefits of the IELOL and how it may serve the
professional development needs of merging leaders in elearning from around the world.

Detailed description
The Sloan Consortium and the Penn State World Campus are proposing a pre-conference workshop focused on
emerging leaders in e-learning programs. Specifically this workshop will address the rapidly changing landscape
of higher education which provides the context of elearning as a new and viable alternative learning system.
This workshop will feature senior leaders in the field, using a tested model of working with professionals on
leadership issues areas related to unit operations, institutional policy, and personal leadership style.
The growth of online learning has created significant opportunities for higher education institutions globally,
bringing many new institutions into the distance education community and transforming the role of distance
education in other institutions. We are now well into the second decade of elearning and a new challenge of
leadership is emerging. Many of the pioneering elearning leaders in our institutions are nearing retirement or
moving on to broader leadership roles. Thus to ensure effective succession planning, we need to develop the
next generation of leaders, preparing them as change agents and managers in the field. Many in this next
generation of leaders will emerge from careers in elearning and with a growing number of institutions placing
great strategic emphasis on elearning, a situation dramatically different from the earlier periods of initial growth
and acceptance of elearning.
“The Emerging Leader in Online Learning: Context and Challenges” is an outgrowth of the highly successful
Institute for Emerging Leadership in Online Learning (IELOL) program, a collaboration between the Sloan
Consortium and the Penn State World Campus in the United States. Since 2009, the Institute, using a blended
format that combines both online and in-person programming, has brought together an international community
of more than 100 educators designated by their institution as emerging leaders. Working with a faculty of senior
leaders from the Sloan Consortium community, the Institute has focused on creating change leaders for the
future. This effort built on the success of the Administrative Leadership Institute, a workshop held for several
years by the two organizations as part of the annual Sloan Consortium Worldwide Conference (ALN).
The proposed workshop is modelled after the Institute and is designed to give participants a „slice‟ of the full
program. The workshop will use the Sloan Consortium‟s five “pillars of quality” to illustrate the different
operational and policy dimensions involved in building a leadership culture in a university-based e-learning
operation. These quality pillars embody the ideals of online education in a quick, holistic view of continuous
quality improvement and provide a helpful framework for the challenges of leadership.
The pillars include:
1) Access--All learners who wish to learn online have the opportunity and can achieve success.
2) Learning Effectiveness--The provider demonstrates that online learning outcomes meet or exceed
institutional, industry, and/or community standards.
3) Student Satisfaction--Students are successful in learning online and are typically pleased with their
experiences.
4) Faculty Satisfaction-- Faculty achieve success with teaching online, citing appreciation and happiness.
5) Scale (Cost Effectiveness and Commitment)--Institutions continuously improve services while reducing
cost to achieve capacity enrolment.

Around this framework, three strategic leadership areas will be addressed:
 Operational Leadership –This section of the workshop with identify leadership issues, challenges and
strategies in each of the five quality pillars.
 Policy Leadership – This section of the workshop will focus on leadership strategies needed to address both
institutional and external policy issues related to creating a transformative innovation in the mainstream of a
higher education institution. In many institutions, elearning began as an innovation that operated outside the
institutional mainstream. Today, elearning is becoming recognized as a transformative innovation that will
help institutions adapt to changing societal and individual learner needs. Increasingly, emerging leaders
need to work within the mainstream to achieve sustainable success.
 Personal Leadership Style – This section of the workshop will explore several dimensions of personal
leadership style needed to create change in this kind of institutional culture. Many leadership development
programs grow out of corporate management experience. However, higher education is a unique social
institution, regardless of how it is funded. Leading change in this unique environment requires personal and
professional skills that are better suited to a large and often decentralized community.
Participants will engage in a variety of activities during this interactive one-day workshop and will establish a
community where efforts with fellow participants and workshop facilitators will continue beyond the workshop.

